
MEDIATION 

Between 

CITY OF SANTA CRUZ 

And 

CITY OF SANTA CRUZ SERVICE EMPLOYEES, SEIU LOCAL 521 

CITY'S TOT AL PACKAGE TENTATIVE AGREEMENT PROPOSAL 

NOVEMBER 4, 2025 

The City submits this Total Package Tentative Agreement Proposal pursuant to ground rule 6. A 
rejection of any one of the proposals set forth below will be deemed a rejection of the Total 
Package Proposal in its entirety. The City reserves the right to modify any of the below proposals 
based on any subsequent individual proposal or any additional subsequent Total Package Proposal. 

1. TERM PROPOSAL 

2.00 TERM 

The term of this agreement shall begin on October 11, ~2-22025, or when Council approves the 
successor MOU in open session, whichever is later, and shall fully terminate on October 10, ~2028. 

Unless otherwise stated herein, all payroll related changes identified in this agreement will 
commence with the pay period beginning October 11, ~2025, or the pay period when Council 
approves the successor MOU in open session, whichever is later. 

2. SALARY PROPOSAL 

10.00 PAY RATES AND PRACTICES 

1. Cost of Living Adjustments 

a. Effective the pay period that begins on October 11, 202_2i, or the pay period when 
Council approves the successor MOU in o_p~n session..,_whichever is later.., the salary 
for all bargaining unit members shall be increased by an additional fuur and half 
pereemfour percent (£_04--:§%) or $1.25 per hour increase, whichever is greater. 

b. Effective the pay period that begins on September-~;--202-}September 26. 2026, the 
salary for all bargaining unit members shall be increased by an additional four percent 
(4.0%). 

c. Effective the pay period that begins on August 31,202 ~August 27, 2027, the salary 
for all bargaining unit members shall be increased by an additional three llfld a half 
four percent (154.0%). 
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2-c-···Dclet-e·-Steps-·A-&-·B-·from-the-S-a!ary··Gon1pens-atio1-1-.. P·l-an/Seheeu!e-.for ... a1J...e!a,;sifieations·· 

ft:---OOJ-flle-ye€-S-€-tlfre!½tly-itt-8-t-eps--A--&-B .. wilHJKJ-\~te-8-tep--G-tfteeti-ve-afier-Gtty-G:tuooil 
awr~MGU-in-~--oo-1p-leyees--are-el-i-g-ihle--fuF..ad.¥aneei~~ 
hire .. ·s-a!ary-·st-ep-·-On-··theif-.. 1:1e,'it· .. -r-egl'l•l-aFly ... sehedu.Jed· .. ·flH.~rit•·•r-ev•i-ew· ... ..,sreps···-D--J· .. w-il-l-·-be 
~-Hp-Wards--aee-o~atft--ffi'e-peretmt--aet-ween 3tep:;. 

~>p-.. G-of.4.e...Fat'ility-A-t-toodant,hand4+1+-Gate-Attena-ant---arul...P-ar-kci-Hg--A#endalrt 
€-l-ass-i-fl€a~te-the--0tlffent-betlefitted-li-vmg-wage-&f .. $·l-9:-0+-,:ft0l-H':-

.,t .... Efft%'-tiv-e-Otltobor-· .. h-·2-<}22-.. er .. -t,he..fifst ... pay-.. per-iod··i-n· .. w·hi-eh··-Gouneil·apprnves-·an .. MOU···i-r1 
ep<."R---SeSS-iO!l.;-Wl1-tet1-t.~h'ltt'f,effii~tr-Will reeei•,e a -ene-time signing bonus-of 
$l,8-00--rerfull..tmte employees, an-0 pro rated for part time elllf}leyees-:-

4. Furloughs: The City agrees that there will be no furloughs during the term of this 
Agreement.: .... 

3. SHORT TERM DISABILITY PROPOSAL 

15.04.01 SHORT TERM DISABILITY 

The City will provide .. ,-a-t--the-Gii:y+e-est,to SEIU represented employees CA SDI and STD Plan 
Option #9 (30 day EP to dovetail with LTD 90 day EP, 24 .. hour coverage),_,-and··w-il.J .. ifn-plemeHt 
tlw.Hlming-the-fi.FSt year of the--agfeoownt and as soon as adminis1Tati-¥ely-reas-ihle, Effective the 
pay period beginnine October 11 . 2025, or the pav period whe;n Council approves the successor 
M.9..!J...iI\ ... Qlll,JU.1:!.~LQn, whichever is later. ~mP.J.9..Y~§ .. J.hflll contribute 1 % . .Qf.Jp_t;j.rJ:?M.S< .. .il~J.ID 
throu gh payroll deductions to cover the cost of SDI benefits. 

4. RETIREMENT PROPOSAL 

10.02 SALARY/RETIREMENT 

10.02.01 Employees Hired On or Before May 11, 2012 <Tier I} 

This section shall apply to employees hired on or before May 11, 2012 who are members of Ca!PERS. 

A. Final Compensation Based on the Single Highest Year 
For purposes of determining a retirement benefit, final compensation for employees 
covered by this section shall be based on the single highest year. 

8. 2.0% @ 55 Pension Formula 
The 2.0%@ 55 pension formula shall be available to all employees covered by this section 
who are members of CalPERS. Additionally, the City provides the Pre .. Retirement 
Optional Settlement 2W Death Benefit to employees covered by this section. 

C. Required Employee Contribution 
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Members covered by this section will contribute the employee contribution amount 
established by Ca!PERS for the 2.0% @ 55 pension formula. The required employee 
contribution amount effective July I, 2013 is 7% on a pre-tax basis. Effective July I, 2012, 
employees picked up an additional I% of PERS (total 8%) on a pre-tax basis. 

Effective July 5, 2014, employees shall pick up an additional one and a half percent (1.5%) 
of PERS (total 9.5%) on a pre-tax basis. 

Effective thepay period beginning_October_ l l . __ 2025,_ or the pay period when Council 
~pproves the successor MOU in ope!.L~§§ior1, .... whi9hever is later. emµ.lovees covered bv 
this section shal! have their pavment of the ew.Ioyer's retirement share reduced by 1 % 
(total 8.5!¼) on a pre-tax basis. 

Effective the pav period that begins on September 26, 2026. emplovees covered bv this 
section shall have their payment of the employer's retirement share reduced b__y__Q~~½Jj.Qtfil 
8.0%) on a pre-tax basis. 

Effective the pay period that begins on August 27. 2027. employees covered by this section 
shall have their payment of the employer's retirement share further reduced by 1 % (total 
7.0%) on.acpre-tax basis. 

10.02.02 Employees Hired on or After May 12, 2012 but before Januarv I, 2013 (Tier II) 

This section shall apply to employees hired on or after May 12, 2012 but before January I, 2013 who are 
members ofCalPERS. 

A. Final Compensation based on Three Year Average 
For purposes of determining a retirement benefit, final compensation for employees 
covered by this agreement shall be based on the employee's highest three year average. 

B. 2.0% @ 60 Pension Formula 
The 2.0% at 60 pension formula shall be available to all employees covered by this section 
who are members of Ca!PERS. Additionally, the City provides the Pre-Retirement 
Optional Settlement 2W Death Benefit to employees covered by this section. 

C. Required Employee Contribution 
Members covered by this section will contribute the employee contribution amount 
established by CalPERS for the 2.0% at 60 pension formula. The required employee 
contribution amount effective July 1, 2013 is 7% on a pre-tax basis. Effective July 1, 2012, 
employees picked up an additional I% of PERS (total 8%) on a pre-tax basis. 

Effective July 5, 2014, employees shall pick up an additional one and a half percent (1.5%) 
of PERS (total 9.5%) on a pre-tax basis. 

,!;'. ffective the pav period beginnil_lg October 11. 2025 . or the pay period when Council 
_@pr_oves the successor MOl[ __ in open session. whichever isJ!ll~.-~mQ.).Qy_~~~_g_Q_y§:~Q .. .Q.Y 
this section shall have their pavment of the emplover's retirement share reduced bv 1 % 
(total 8.5%) on a pre-tax basis. 
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Eftectiye the_pav period that beg_ins on Ser tcmber 26. 2026. employees covered by this 
§.\,.9.!ion shall have tlJ.!ei.f . .P.i!Y.I!J\m.tQf.th.e employer· s retirement share reduced bv Q5% .. (1Qt\ll 
8.0% on a re-tax ba!iis. 

E.ffective the pav period that begin.S. .. Q.!L~_l,!g!!fil.27., 2.Q.i.7..,J:mplovees coy_~red by this B~£tiQ!1 
l!hall have their payment of the emplover' s retirement share further reduced bv 1 % (tQ.!fil 
7.0%) on a pre-tax basis. 

10.02.03 Employees Hired on or After January I. 2013 (Tier III) 

This section shall apply to employees hired on or after January I, 2013 who are members of CalPERS, in 
accordance with law. 

A. 

B. 

C. 

Final Compensation based on Three Year Average 
For purposes of determining a retirement benefit, final compensation for employees 
covered by this agreement shall be based on the employee's highest three year average. 

2% @ 62 Pension Formula 
Members covered by this section will contribute the employee contribution amount 
established by CalPERS for the 2.0% at 62 pension formula. The required contribution 
amount effective July 1, 2013 is 6.75%. Effective July I, 2013, employees picked up an 
additional one percent (I%) of PERS on a pre-tax basis for a total of7. 75%. Additionally, 
the City provides the Pre-Retirement Optional Settlement 2W Death Benefit to employees 
covered by this section. Employees covered by this section who are classic members as 
defined by CalPERS may be eligible for a different pension formula. 

Required Employee Contribution 
Effective July 5, 2014, employees shall pick up an additional one and a half percent (1.5%) 
of PERS on a pre-tax basis above the employee's legally required contribution as calculated 
by PERS (total o( 11 .~% 'as o_(t~t:_sig11_ir1g ()fthi~ fyt()lJL ... .. . .. ... ... . . ... . ..... . · , Commented [Au2J: Cwrent PEPRA contribution is 8.5% ) 

.Effective the..n.11Y...P..~Qg __ Q.~L!Hli.M_Q_9..t9_ber IL 20_f2,.. Q.Lfu~P .. "1.1'...D.!t.riod when Coun£il 
;wproves the successor MOU in open session. whichever is later. emplovees covered by 
this section shall have their pavment of the employer's retirement share reduced bv I% 
(.tQrnl'.lQ..9.9.½).Q!).,i,tnre-:tax ba:-is. . .. . ...... __ ... ---1 Commented [Au3]: Changed 

Effective the pav period that begins on September 26, 70?6. emplo1, ees covered bv this 
§.~_!;!i.Q.i:!~h.!lH .. .h~Y.~Jh_c;k.ruiyment of the employe.r:.~.J~ti.r.ement share reduc~.!l...!?yJ)_,..2%..(J_Qt~l 
f9.50%fon a pre-tax basis. . .......... __ ..... _ ....... _ ........... ..... __ _ _ __ . .. .. . .. . . . .... _. .. . . ... · {£imm_e_n_te_d_[_A_u_4]_:_cha~ng,_c_d ________ __, 

Effective the pey_Qeriod that begins on August_27,_1027, employees covered bv this section 
shall have their pavment of the emplover's retirement share further reduced bv l % (total 
:s.sOo/!l) on a 11re-tax basis. . ..... _ . ..... __ ..... _ ... _ .. .. ..... .. ... _.... ...- . --- ' Commented (AuSJ: changed 

5. LONGEVITY PROPOSAL 
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10.oJ LONGEVITY 

Upon completion of ten (10) years of continuous regular service employees shall receive a 2-1/2% 
longevity pay increase. Upon completion of fifteen (15) years of continuous regular service 
employees shall receive an additional 2% longevity pay increase (total 4.5%). Upon completion 
of twenty(;W) years of continuous_ regular sen1ice employees shall receive an additional 2% 
lomevity nav increase {total 6.5%). Longevity is calculated from the date of hire into a regular 
status position or a fully benefited special status position. It is understood that longevity pay is 
considered "additional compensation" for purposes of PERS and tax computations. 

6. BILINGUAL PAY PROPOSAL 

10.10 BILINGUAL PAY 

The City shall provide payment of an additional $0SS--per-hour-en-the-wurly--rate..fer-hours--werkee 
when--$60 per pay period when the City certifies an employee as qualified and the position requires 
the use of bilingual language skills. This provision does not apply to the City translator. 

7. HAZARDOUS MATERIAL PAY PROPOSAL 

10.22 HAZARDOUS MATERIALS PREMIUM PAY 

The City will provide a twenty fivefiftv dollar ($;¼-50) per month premium pay for all employees 
who may be exposed to dangerous chemicals and/or biohazardous materials as indicated in the job 
classification description and identified in Exhibit I. The Parties agree Exhibit I shall ini;:;_Lude 
classifications for Parkin Enforcement and Downtown Library staff. 

8. FIXED HOLIDAYS PROPOSAL 

11.01 FIXED HOLIDAYS 

Employees within the unit shall have the following specific holidays with pay: 
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TwelveEle-ven (Eight (8) Hour Holidays)­
New Year's Day 
Martin Luther King's Birthday 
President's Day 
Cesar Chavez Dav -
Memorial Day 
Independence Day 
Labor Day 
Juneteenth 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving 



9. 

Christmas Day 

Two (Four (4) Hour Holidayst-
The last four ( 4) hours of the work shift are Holiday hours for Christmas Eve. -(i-f 
G-h-ri&tH-lM-Day i:; OH a ~-Sat-\¼ffla-y+-

The last four (4) hours of the work shift are Holiday hours for New Year's Eve0 -(-if 
Nev; Yea.f's-Day is OH a Tuesday Satltl~ 

!Except as provided for in Christmas Eve and New Year's Eve, when a holiday falls 
on Sunday, the following Monday shall be observed. When a holiday falls on 
Saturday, the preceding Friday shall be observed. ' 

The City shall recognize all other days appointed by the President of the United States or 
the Governor of the State of California as a nationwide or statewide public holiday 
provided specific prior approval is received from the City Council. 

PERSONNEL ACTIONS PROPOSAL 

8.00 PERSONNEL ACTIONS 

8.01 Personnel Files 

There shall be only one official personnel file which shall be maintained in the City's Human 
Resources Department. Employees shall have the right to review their personnel files or 
authorize, in writing, review by their representatives. No adverse material will be placed in an 
employee's personnel file without prior notice and a copy given to the employee. Employees 
may cause to be placed in their personnel files responses to adverse material inserted therein 

A. Supenisor or Manager Notes During Evaluation Period 
There shall be only one official personnel file which shall be maiptained bv the Ci.fr.Jl 
Human Resources Department. Unofficial personnel files maintained by supervisors or 
ngJl!!-ES:rn . .§h~UQ!tly __ Q~.l.<~P..L!l.ming_tl:!.<;; .. !<.Y\1h!filim1 period and are JJ1!!D.!!g_ed as follows; 

I. Anv supervisorv notes, records. or files maintained during an employee's evaluation 
period may be incorporated into the employee's written annual performance evaluation 

· ( Commented (S06]: See Section I 1.03 instead 
~-~ - ·==·====a,"( 

I 
Commented [SD6R2]: Overtime should be paid on the ' 
City listed FIXED holiday schedule and not on the observed 

~liday schedule. __ - -=-===-; 

· Commented [S07]: This section should still stand as a 
matter of scheduling or observing ONLY - providing clarity 

I to staff on when we are observing/scheduling. 

and must be de~tr.QyJ;_g __ after the completion of the written evalt!aii_@;mlaft.er lat_e ..... . . . , ... · · · I Commented (SD8]: Added per SEIU proposed edit on 

- , , ~~14_12_s_==-•===== ~~---•,,{ evaluation as per Section 8.01.02. 
B. Written Reprimands in the Personnel File ·1 Formatted: Highlight 

1. Anv reprimand or accident related document ~hat has bee11 sealed or removed from_ ........ ---· { Commented (SD9J: Edited PER SEIU 11/4/25 

fill emplgy_~e's personnel file shall not be referenced or used in further evaluations or 
discipline of the employee. 

-h--Wt>itteft..Rem:iflliHttls.. in the Personnel File 
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2. Written reprimands that are sealed shall onlv be viewable by the emplovee. their 

representative. and human resources. Sealed reprimands shall not be used for hiring. 
promotions, or discipline. 

3. Written reprimands more than two 12) vears old from the date received shall not be 

considered for promotions. transfers. special assignments. or disciplinary actions 
1mless it is used within the two (2) year period as a basis for a ney., disciplinarv action. 

4. Written reprimands more than two /2) years old from the date received and have not 

been used as a basis for a new disciplinary action within two (2 ) vears shall be sealed 
in the emplovee' s personnel file.-a-nd--,slfilH-be-removed--after--th-r-eo£H--vears-fr-0m--the 
date receh·ed. 

4=5.All reprimands not used as the basis for a new disciplinarv action durin2 a two (2) 
\ ear period shall be removed aft~ three (3) vears from the date received. 

Written reorimaruis---5hall be re!tle,•ed after three (3) vears--Hem the date received-: 

2. Vehicle and M.achiae Rela~itlen-ts---in the Persennel-File 

Doc-wn-1.,>-nted--veh-:ioo-lar-er--muehir-1e-related-aooi<lents--more--than--t-wo-(-11-·YeaFS-eld--frem-the-date-of 
~ot be co11sidered for promotiens, transfers, special assignments, or cliscipllil@Pf 
aetions un!~n the t\vq_f2} year period as_ a basis for a new disciplinary action 
and-shal-1--be-remov-ed-.fFom-the ~erwnnel--file--after..tw --ealendar-Year-s-:--R -!'imiHlds--re!-at:iH~t~ 
..-ehiele and machine accideats shall follow the provisioas oetlined in tl1is section for v,ritteH 
rfttl)fimaads. 

8.01 .01 Performance Evaluations 

It is compulsory that all regular employees receive an annual written performance evaluation 
from their supervisors. Employees serving a six-month probation will be evaluated at the 
completion of their third and sixth month of service. Employees serving a twelve-month 
probationary period will be evaluated at the completion of their third, sixth, ninth, and twelfth 
month of service. All regular employees will be evaluated on their merit review dates. 

Evaluations are intended to be a summary of the employee's performance over the course of the 
evaluation period. Evaluations are also to be used as a tool to motivate the employee to work at 
their highest capacity and to communicate and document the employee's level of performance. 
To this end, the supervisor and the employee will meet and discuss work responsibilities, job 
standards and objectives, review progress and plan for the employee's future development prior 
to the evaluation being placed in the employee's personnel file. Supervisors will make every 
attempt to address performance issues in a timely manner throughout the evaluation period and 
provide appropriate feedback to employees on an ongoing basis. 
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Any additions, corrections, deletions or changes on the original evaluation form, require 
initialing by both the maker of the amendment and the employee to indicate that the changes 
have been discussed and understood. No evaluation shall be made on hearsay statements. 
Employees may also choose to appeal a perfotmance evaluation to the department head and, if 
not satisfied, to the Human Resources Director and/or fotmally enter a response to the evaluation 
in their personnel file. Any unsatisfactory areas in an employee's evaluation shall have attached 
reasons stated by the rater in the commentary section and shall include specific recommendations 
for improvement and provisions for assisting the employee in implementing any 
recommendations made. Disputes regarding performance reviews shall not be subject to the 
grievance process. 

Evaluations will onlv contain information within the observable time period (i.e, annual 
evaluations will reflect only the full year between anniversary dates, three (3) month evaluations 
will reflect the months between date of hire to three months after, etcj 

8.01.02 Late Evaluations 

Failure of the supervisor to present the employee with the evaluation within fortv-fivefuiftysilt-ty 
(:1~6JO) calendar days of the due date, unless extension is mutually agreed upon in writing, shall 
result in a recommendation of step advancement in conjunction with Section 10.01 .02. 
However, as soon as possible thereafter, the supervisor shall conduct a perfotmance evaluation in 
accordance with Sec ti on 8.01.01 c-l.f-a--m-anageF--ooes-not-pr-&,cide--an-evaluat-ien-w1thin--s-iittv-f60) 
~f-the--d-ae-datfyth~fon shall be ceRtrieere~meetc1 standaFEI .. in aecQrt\_ance with 
~~!P.!'l .. ~.,.Q-L.9L._ J.LqJn\m.!.lger does not com..12kJ~ lfil-~pJovee' s evaluatim.1-w.iJhin.'sixtv l@} 
:me1tili5davs :from tb,s?,.due elate. the emmpy ee' s evaluatio11 shall be considered close<:l 

8.02 Probation 

8.02.01 Probationary Period 

All original, promotional and re-hire appointments shall be subject to a probationary period of 

(a) twelve months for Wastewater Collections Maintenance Trainees; and, (b) six months for all 
other unit employees. Any time spent by an employee on unpaid status shall not be counted as 
qualifying service toward completion of the probationary period. 

Employees hired into positions that require a one-year probation or six (§)_ months tl:i_<!.t 
previouslv served in the same tem porary classification with--s-imifa-rfeqmti-tempoFaFy 
classificatim1s (listed below) shall receive credit toward completion of the probationary period 
for any time spentactual hours worked in the same position on a temporary assignment 
immediately prior to the regular appointment. Such credit shall be given for all hours worked on 
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-a -montMy-has-i-s--up to a maximum of eleven-ten~ Qlli.-9) months of · ar 
eriods and five 5 months of credit for six 6 months riods. 

Em plovees working out of class in a higher classification ~ .}¥.Ork under a PAF •.vhere duties 
e1tpall:f1 into-the-hlghe~ficE!!i..fJ.!'ITWill have the time worked count tQwa,rds_their Jlli)_gationary 
period in the hi!lher position if promoted to the same classification within one vear ofwQI)<ing at 
the hi !!her classification. 

Temporary employees may apply to open positions within their department without meeting a 
minimum service requirement. 

{.l;)}J;lassifications for probation cred_j!: 

- All tempon11Y.. cl8,!lsifications that share a permanent counte art c,las~jfi.~ation. 
~ry Libnuy Aides will prora-te Library Assistant II probation 

- :RangeF--assistants to Ritnger I 

J:1;iup0Hr-y-Wor-ker-s-oo .. t1te .. Eligfbility-List .. for--P-Fom~tians 

+empernry workers who meet the minimflfl1 qualifications of.their pernrnnent counterpart shall 
alaltematisally be-fetaiaed on the eligibility list for the same peananeat positions within the city, 
ThJ:~:.§hall--inelude-libmzy--ai-aes-ii!!il!:ill!g.\\lf.:ftgl:§.-t.il!'l.ifu: 
8.02.02 Objective of Probationary Period 

The probationary period shall be regarded as part of the selection process and shall be utilized for 
training the new employee on work assignments and standards, and observing and evaluating the 
employees performance. 

8.02.03 Rejection of Probationary Employee 

During the probation period, an employee may be rejected at any time by the appointing 

.. - · ... j Formatted: Space Before: 0 pt, After: Opt 

authorifY.\V_itl10_11t the_right (?fapp~I,. :N.'.~tif:i_c.a![C>11 _of.r<::ji::cti_C?!l sh!il.J.l,i:: _5.e_ry~~ t_() tll<::_pi:o.l;>a.ti<?11ary .. . . • · · 1 Formatted: Not Strikethrough 
employee in writing. The rejecting authority must supply an suffieieat aRd explanatory reason 
relateg to the emplovee's substandard performance to both the Union and employee of their 
rejection in writing on the same da_y_served. H):he--prebatwnarv::empleyee-hfts.-sef¥ed-mofe-than 
three months ia their-etlff-ent positi~tienaf¥-employee will have one week to appeal 
~tion to the depaFtmt1nt-hea4 

Any promoted employee who is rejected during the probationary period shall be reinstated to the 
position from which promotion occurred; unless the rejection is due to discharge in which case 
no reinstatement shall occur. Within the bargaining_ unit. lower r ositions where a promoted 
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gm_pJQm_has an immediate ri_ght to return will not be delctecliurr.Q!!dgeted before the promoteg 
emplovee passes their probatiOQfl..IY period. l:,-{')-w-ef::jffiS:i-tifffi&-wlter&a-jlff)tnewd~l<!x.e~~ 
im.m~ilJiJtc;.--r-ighH-e-reta-m---wtH-11ot:-_~l-etet¥1-1J.IDttt¾:eted--1'~~-fof~llitP.f.fil!t:IB~::~m.ttlm~:QQ_:P._!¥/_~~ii 
1hgir--prnhati01rn-F¥--~r.j.ed-, 

8.02.04 Extension of Probation 

All efforts shall be made to sufficiently evaluate the probationary employee during the assigned 
period. An extension of the probationary period may, however, be recommended by the 
appointing authority when good cause exists. Such extensions shall be for a specific period of 
time not to exceed three (3) months. The employee shall be informed in writing of the reasons 
for the period of the extension at least fourteen se¥eH--(L4+) calendar days prior to the scheduled 
end of the probationary period. 

If mana~tMnt chQmiJ<.&...to extend an employee's probation, the manager must provide ag 
explanatory reasot\ related to the employee's extension of probation to both the Union and 
employee of their rejection in writing on the same day. Performaace lmpro~t 
P.~reh~.:fil:lilli~--whiq_l1._911.tH!l.Q§_Q){flOCt(!tiQ_Q.S and direetives t:OL~!'!.Q.h 
month--e*tended-, Management must.fil_ovide notification of el(;tension two weeks prior to the 
expiration ofprobation.Wt!HJ-et--fflefld..aH emp!oyee'fr:Wobation withia the two weei\:5::-

Use of PTO shall not extend an employee'.filrrobationary period. 

¼e-of..P.~4-an--employee'J probationary period. Use ofpaid time off less than 
re!½-(10) wo~da'{s shall not ~~~!!QJ!!l emp1~e's __ p_rom.Q.ti.onal.Qfol;J¥.,ioµary_I)C!B..~ 

With the emplo:)·ee's ee11:se11:t, the probationary period HIity ee eKte11:Eled as Eleserieea aeo\'C on 
less than SC\'Cfl (7) ealenaar days' 1Nritten notiee. 

JCl. DISCIPLINE PROPOSAL 

.. .. -· .... - . --· .... - - -- --- -- -- .... 
23.00 DISCIPLINE 

23.01 Disciplinary Procedures 

The City believes that progressive discipline is a guideline and useful tool for corrective 
action. The normal steps in progressive discipline shall be: (1) verbal warning; (2) 
written warning; (3) written reprimand; (4) suspensions of fifteen (15) days or less; (5) 
suspension of thirty (30) days or less; ( 6) demotion; (7) disciplinary reduction in salary; 
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and (8) termination. The City reseives the right to implement discipline which does not 
follow progressive discipline guidelines for egregious circumstances. 

23.02 Notice of Proposed Disciplinary Action 

Within one (1 l hourtwe (2) werkaays of any notice of proposed disciplinary action 
issued to an employee under the provisions of MOU Section 22.02 Pre-Action 
Procedure Step I, a copy of the notice shall be either (a) hand-delivered to the Union 
with all attachments, or (b) fal,ed ta the Ueien witheut attaelunents and sent to the Union 
by First Class Mail with all attachments, or (c) emailed to the Union with all 
attachments. 

The Union's point of contact shall b e both the authorized representative and the SEIU 
Member Resource Center. 

. ... ... ·--•-·-··-·--·-·-··-·-· ._ ... --·j Formatted: Highlight 

23.03 Written Reprimands 

A written reprimand may be issued by an employee's supeivisor ifan employee has 
violated a City rule, provision of the M.O.U., or if their performance is in need of 
improvement. Written reprimands shall be placed in the employee's personnel file. An 
employee shall have the right to prepare a written response to the reprimand and have 
said response placed in their personnel file. An employee may appeal the supeivisor's 
decision to issue a written reprimand to their department head by filing an appeal to the 
department head within tenseven G+O) working days. within the n:gular work week 
(Mondav - Friday) and not including holidavs. of receipt of the reprimand. The 
department head's decision regarding the written reprimand shall be final. Reprimands 
will be removed from the personnel file after three (3) years. in accordance with Section 
8.01 Personnel Files. enefe:ar (14) yeaFS. 

11. UNION LEA VE PROPOSAL 

7.05.04 UNION LEA VE 

Short Term Leave 

This article satisfies the requirements under SB 1085. 

a. Upon request of the designated representative. and ~jtJ:i. two (2) day's notice, and ···· ·~ .. • · · .r Formatted: Font (Default) Times New Roman, 12 pt. 
a roval b the Human Resources Director or their designee. each union steward shall be ·•,., , Not Strikethrough < 
given paid release time up to for up to four (4) hours within one workday for union I Formatted: Font: (Default) Times New Roman, 12 pt. 
related activities outside of the MMBA mandated release time for steward responsibilities '.__N_o_t _St_ri_ke_th_r_ou_,g'-h-------------' 

(meet and confers. representation. bargainirni:, labor management. grievance handling, 
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new hire orientations. etcc.·:-.-). MMBAC mandated release time shall not pull from the 

bank. 

b. Two week's notice shall be given when requesting time above four (4) hours up to eight 

{8) hours to use from this bank. 

c. A union time bank shall be established which provides a total time bank of 12002-08-0 
hours per calendar vear that may be used to provide release time for the president, vice 

president. or Qff1Q¥¼l-steward. 

d. The President. Vice Presiqent. and Sstewards agree to track their use of release time bv 

inputting the appropriate code provided_bv the Citv into their timecard. 

e. Limitations: 

i. This leave is coordinated at the request of the authorized SEIU representative. and not 

usable by the President. Vice President. stewards individually or at will. Notices shall 

be provided to the Human Resources Director or their designee. 

11. This leave may be used for up to four hours within one workday with two days 

notice. Hours above four (4) may be used with two weeks advanced notice. 

iii. Two week's notice shall be given when requesting release for more than eight (8) 

stewards at any time. 

iv. SEIU will coordinate with the City when using more than four ( 4} hours in a day o.r. 

m,.9_..(:l) or more stewarq,!_j!J._th.!.<Ji.®.).e classificatiQ!l to alleviate adverse impacts that 

may arise. 

v. The President and Vice President may each use up to eight (8) hours in a pay period. 

v1. An individual steward may use up to eight (8} hours in one calendar month. 

vii._____ This leave is not meant to be used towards leave referenced in the long term leave 

section. 
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w ,yii i. All leave under this section_must receive prior approval bv the Human Resources 

Dir!;;S?.!9.LQL!li~_ir d..~~i.gn_~e. This article is not subject to the _gr\s:vanc.e procedure. 

2 . Long Term Union Leave 

Upon request of the Union's Santa Cruz Area Director designated representative{ s), •,vorkers woo 
are--~the President. Vice President, or stewards may request unpaid release time 

not to exceed twelve (12) months for Union business :with prior aapro,,<a-1 by the Human 
~Feeter--0-F-tlieir-c¾~im.~~,. This reguest will be made two w_e.e~s )I! advance. t\_ 
wefke£Ih\~J I <;sident. Vice President, or stewards granted such leave, who has regular status in 

their j ob class, shall have the right to return to their former position. In the event that the worker 

wants to continue benefits coverage (including medical, dental, vision and life insurance) 

through the City plans, arrangements will be made for the Union to reimburse the City for costs 

associated with continuing such coverage. The Union may have the City Chapter President or 

Vice President of the Union released on work time to attend City Council meetings on matters 

within the scope of representation related to bargaining unit employees, upon approval of the 

Human Resources Director. 

lJpo1Hequest-0fthe-lJnien'.s--San1:a--Gru-2--Area--Di:FeetoF;--werke£s--whe-are-.Ynien--members-nH¼Y 

request--1mpaid-releas-e-t4m-e-noHo-eiu.,eed-twelve-{-l2}months-.f.er-Ut1ion--bus-inessa-A-wock-er 
granted such lea'>'e, who has regular status iR their job dass, shall ha¥e the right to return to their 

fom½er positioa. In the e•,eat that the worker wants to continue benefits eo\·erage (ineladiag 

medie-al,aental,-¥isi0n-a-ad-hle-msufaaee)th.FOOg-h-the--Gity--plans,aFFang-Rts-wtH-be-matie..f0£ 

the Union to reimbtirse the City for easts associated v.'½ta eentiH-Uing sueh eo•1erage. 

+he-YD-ion may have the City Chapter Presidell.t or Vice President of the Unioa released on w0rk 

ti-me-to--a.ttead-Gity--Gooneil-meetiags-on-matt-eFS-With.-in-the-sctipe-0f.Fepresentati0H-:F1:,'lated--te 
oarga.inin-g-unit-empleye-es,-upoo-appr-e-va:l--0f.the-Hum-an---ReS€ur-ees-Di-reet-0r, 

12. VACATION LEA VE PROPOSAL 

12.01 ACCRUAL 

Vacation accrual will be on a per pay period basis beginning at date of hire as a regular employee; 
however, no vacation time may be taken until a new employee has successfully completed six (6) 
months of paid service. An employee must be in paid status for at least fifty percent (50%) of a 
pay period to earn their vacation accrual. Annual vacation accrual for fulltime employees working 
forty ( 40) hours per week shall be based on continuous regular service, as follows: 

Up to five (5) years: 80 hours 
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After five (5) years and up to ten (10) years: 120 hours 
After ten (I 0) years: I 60-l.~ hours, plus 8 hours for each year of service after ten ( I 0) 
years, to a maximum of2.Q.!.~ hours. 

Part-time employees shall accrue vacation on a pro-rated basis given the ratio of their budgeted 
work schedule to full time (e.g., employees with up to five (5) years of continuous regular service 
working in a twenty (20) hour per week position shall accrue forty ( 40) hours of vacation annually. 

13. OVERTIME PROPOSAL 

10.o7 OVERTIME 

The Union understands that from time to time employees may be directed to work overtime hours. 
When overtime work is necessary, the City will make an effort to distribute overtime equally 
among qualified, regular full-time employees. To the extent possible, employees will be given 
advance notification. An employee may be excused from overtime work for legitimate reasons. 

Overtime is defined as all management authorized hours in a paid status in excess of forty (40) 
hours per week, which are contiguous with the employee's regular work schedule, excluding 
voluntary training. Overtime shall be computed at the rate of one and one-half times the base 
hourly rate or may be converted to compensatory time off at the rate of one and one-half times the 
hours worked. 

Employees covered by the Fair Labor Standards Act (FLSA) are entitled to FLSA overtime which 
is defined as all hours required by management and actually worked by the employee in excess of 
forty ( 40) hours in a work period as defined by the City. FLSA overtime is compensated in pay or 
compensatory time off at one and one-half (1-1/2) times the employee's regular rate of pay. The 
regular rate of pay is as defined in the FLSA. 

Compensatory time off shall not be allowed to accumulate beyond one hundred sixty eighty 
(l§_Q8-0) hours at any given time. 

Based on IRS tax law under constructive receipt rules an employee may use the following methods 
to meet the IRS rule. 

14. 

• An employee with accrued compensatory time off shall be permitted to use such time 
within a reasonable period in the same calendar year as it was earned after making the 
request, unless such time off will unduly disrupt the operations of the department. 
• Roll over any accrued and unused compensatory time earned during the calendar year 
into a City-sponsored deferred compensation plan anytime during the calendar year. 
• Cash out all or part of the accrued and unused compensatory time anytime during the 
calendar year. 
• Any remaining balance will be either rolled over to deferred comp or paid out as described 
above on the last payday in December. 

SHIFT DIFFERENTIAL PROPOSAL 
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10.05 SHIFf DIFFERENTIAL 

_..).,0"".0""'5;.;.,.0"'l;......~.~E., . .,,_ve,.,n,.i .. n.,.,,gs ........ .. . _. _ ......... _. __ ·-·--· ..... .. ___ .. ··- ·· · _ ·--. _ ......... _ .. _. _ .. _ ·-- · _ ·- ...... . Formatted: Font Not Bold 
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Any employee who is required and authorized by management to work a regularly scheduled shift 
with at least one hours or more of which fall between the hours of 6:00 p.m. and 6:00 a.m. shall 
be paid a shift differential of $0.90 per hour or five percent (5%) of base hourly rate for each hour 
worked within the shift differential period of 6:00 p.m. and 6:00 a.m., whichever is greater. 

Shit½Eveninz differential shall not apply to: 

A. Paid leave hours, including vacation, sick leave, holidays and other paid leaves, 
provided in Section 14.00-Leaves of Absence. 

B. Hours that are worked between 6:00 p.m. and 6:00 a.m. as a result of call-back, duty 
assignment, or overtime. 

C. Hours that are worked whi_ch w_.~end differential is paid. 

lP.0~_,02 Week~.!1Qi1 

, Formatted: Indent: First line: 05'' 

[part-time and ReguJru.· emp!m~9S ,!¼SSigf!~~! !9. 24 !mm: ~mtioosWastewater and Water_ ... -·· ~'!1!.atted: Font: (Default) T~!:' Roman, 12 pt 

Treatment Operators. antlwho . ar,q,_reqlln:ed . a1!d. autqQ._nz~s! bv ...m.tmll&mU.~J!t. t\1 :wQ!:lc _ !!_ , ••• •••• , Commented lSDl2]: City modified 1114125 to clarify 
ret!ularh scheduled shift v.ith at least one hour or more that falls ~tween 6:00 p.m. Fridav \., what 24 hour regular assignment is. , 
and 6:00 a.m. Mondav shall be a shift ditierential of an additional $2-:00 per beHr iten ( 10) Formatted: Font:. (Default) Times New Roman, 12 pt : 

~,qne and one half.fl l.'2l!ime§!Pe_emt1loy~o'sre_guJarrateofttt1..Y_for_each_hour >----- - = · ------=~-~ 
worked within the shift differential periodof6:00 p.m. Frida, and 6:00 am. Mondav. Work I Formatted: Font (Default) Times New Roman, 12 pt 1 

on a Fixed Holidav. as outlined in Section 11 .01 . results in hours being: banked. { Commented [SDt3J:chaoged 

Weekend differential shall not apply to: 
A. Paid leave hours, including vacation. sick leave, holidavs and other paid leaves, 
provided in Section 14.00-Leaves of Absence. 
B. Hours that are worked between 6:00 p.m. and 6:00 a,m, as a result of call-back, duty 
assi1..'11Illent. or overtime, 
!C. Shall not compound with Evening Differential Section 10.05.01 ._ ·-· .... · ···· · ·--· ··- ·-·· ··-·-·· .... :.,,.-.-,_··~commented (5D14): Added by City. 

- -·-, 
I 
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15. INCORPORATION OF APOs 

Critical Incident Recovery Leave: 
Em.ruovees. are _g_uaranteed_yp to eight (~}. paid hours off to. respond_ to traumatic workplace 
incidentui1ch _as assault, sexual harassment, and death atthe worksite. This provision is governed 
in accordance with Critical Incident Recover-• Leave and Critical Incident Response policy APO. 
IheJ::itv and Union shall meet and CQnfl<!:..Qll the creation of the APQ. 
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Parking: 
Affected .employees_payin!!: for . .Qarking shall receive parking_in accordance with APO relatedJo 
emplovee parking stipen~. The City and Uniq_n shall meet and confer over the creation. of the APO. 
fil'footl-v-e-Ostooo.'-+l-;--1-02-;),BF-4e--date-.C-ffilflat-appr0\ ·es the sucee55eH'riGY-m-epen-sessi-en, 
whitil-evef-4, later, the Parties mutually agree to a~ent--the-f'-i'itic~ 
Ree0Vt."ry-Leave-and-.f:.fitieal-Ineident-R-espense-P-Olky-and-any-re¥isions-to-AP-(}-U-48,··attaehed 
her-ein, 

'.fhe .. Parties--agree-tt:'>-add--a-new-seetion--14,0l.09--·CFiti-eal-laddent-leave--to-·the-•-MOU-to--read--as 
~ 

Seetien-l~OI-,09 .. Employees-wm-be-entitled .. to-Fet->eive-Cr-it-ieal-Inei<ieut-L-eav-e .. it-Hlc-£-erdan-ee-with 
City Adm.inistrati,•e Proeedure Order SeetioB XX. 

16. SAFETY BOOTS 
The City shall provide safety boots/shoes for employees in the classifications that require wearing 
them as shown in Exhibit E. The City may establish administrative procedures for 45 the selection 
and purchase of such boots/shoes. All eligible employees will be required to wear safety 
boots/shoes while on duty unless granted a medical exemption. Safety boots/shoes shall not be 
worn for non-work related purposes. Boots/shoes shall be replaced on an as-needed basis up to 
the current annual limit of $250H~. If feasible, the City will offer a choice of different styles of 
boots/shoes.: ... __ ......... .. __ .. _. ....... .. . ............ .. .. . _ .... .......... ...... . -· .. . .. _ .• .. -- · · ·[Commented [5D15): City added in per SEIU request 

[ 11/4125 

17. INCORPORATION OF TEMPORARY EMPLOYEES 

31.00 TEMPORARY EMPLOYEES (NEW SECTION) 

Except as specifically modified herein, terms and conditions of employment for temporary 
employees shall remain unchanged including those terms and conditions of employment set forth 
below. The Union and City mutually acknowledge that temporary employees have at will 
employment status . 

.Acceptance of this article w_(mld not increase or erase benefits in articles not mentioned within .. ..... __ .. -· Formatted: Highlight 

this proposal unless doing so is in a signed tentative agreement./\!'fiC!','!_-1 n9t_tfl!rl{;~~~_int!J .. $i:s .. .. • .... fcommen;~di5Di6]: lnc;;;ed SEIU chang~;;th 
Section should ei-thef be accounted for in the pern1an-em MOU or eRplieitly reiHo·,ed. ... ! City Edits 11/4/25 ! 

The following sections of the Regular SEIU MOU apply to temporary employees: 
SECTION 1.00 PREAMBLE SECTION 
SECTION 2.00 TERM SECTION 
SECTION 3.00 NO ABROGATION OF RIGHTS SECTION 
SECTION 4.00 PAST PRACTICES 
\SECTION 5.00 RECOGNITION) _ .. _ ......... .. _ . 
SECTION 6.00 NO DISCRIMINATION 
SECTION 7.00 UNION SECURITY AND UNION RIGHTS 
;SECTION 10.00 COLA AND BILINGUAL PAY, OVERPAYMENTS REPAYMENTS ONL 'i. 

4912-9858-4439 vi 

.. · · Commented [S017]: Union proposed section. City struck I -.... ~z-~ ~~-~-~=--~ .c~=~-~-~==-~~-· 

~~s I 

· · · Commented [5D18): Union proposed, City agreed. 1 
• 1 u412s ==~=- l 

··f Co~~ented [~-;~!: S_~ion5 modified-;;,~:;:;:;j 
r---=-=· ---I Commented [5D20]: City added l 1/4/25 j 



SECTION 16.00--:: SAFETY 
:seCTION 24.00 COMPENSA flON STUDYl _. _ .. _. _ 
SECTION 25.00 - AUTHORIZED AGENTS 
SECTION 26.00 - RENEGOTIATIONS 

... ... ...... ........... ·--···· -- · . ....... ... ·····-· .. --·· ·• Commented [5D21]: City rejected u~n change 11/4/25 

SECTION 27.00- SEVERABILITY 
SECTION 29.00 -AUTOMATIC DEPOSIT-NEW HIRES 
SECTION 30.00 - ELECTRONIC PAY STUBS 

Additionally, we will need to incorporate the following sections in the Temporary MOU into the 
Regular SEIU MOU: 
Section 5, RECOGNITION of the regular MOU- needs to be modified to include temps. 
iSECTION 8.00 SALARY STEPS, PERSONNEL FILES AND PERFORMANCE 

EVALUATIONSl ··········· ·· ·--··· -- ·· -- ·- ··· ······· ··· -·-······· - ·········--········-· 

The following sections of the.TemporarvJ\.fQ!J will be incorporated as 11 new article (Article 31} 

Commented [S022]: Union provided proposed language 
to explain at•will nature of employment and that employee 
can quit at any lll;te_. _ ___ _ 

of the combin_ed Regular/Temp MOU: 
!SECTION 9.00 WORK ASSIGNMENTS 
SECTION 10.00 SALARY 

... ·-·· ...... .- ..... ·-·······-•·j f~::sented [S023]: Unfonpmposed. City accepted. 

10.01 SALARY UPON RETURN TO TEMPORARY EMPLOYMENT 
10.02 SALARY STEP WHEN HIRED INTO A REGULAR POSITION 
10.05 BEACH LIFEGUARD II DUTY OFFICER STIPENQ 
10.07 CALL BACK 

!SECTION 11.00 SENIORITY 1 .. .. ... . . ......... ........ ... _ .......................... __ ____ .! Comm;~ted [S024]: Kept because seniority for temps is l 
/SECTION 12.00 OVERTIME .. · --- -· 
!SECTION 13.00 BEREAVEMENT LEAVE 
SECTION 14.00 IN-LIEl, PAID TIME 
SECTION 15.00 SICK LEA VE 
SECTION 18.00BENEFITS j __ -·--·- ___ _ 
SECTION 19.00 GRIEVANCE PROCEDURE 
SECTION 20.00 DISCIPLINE 
SECTION 21.00 WRITTEN !REPRIMANDS! .. 

18. ADDITIONAL TOPICS FOR LABOR MANAGEMENT DISCUSSIONS 

The Parties agree to discuss options for dental providers. The Parties also agree to discuss retiree 
medical benefits after the City conducts an actuary study. Any changes to dental providers or 
retiree medical benefits will be implemented by mutual agreement and subject to City Council 
approval based on the City's budgetary resources. 

19. TENTATIVE AGREEMENTS 

Individual Tentative Agreements: The Parties also mutually agree to incorporate the individual 
tentative agreements signed by their respective bargaining teams during these negotiations for a 

4912·9858-4439 vi 

based on actual hours worked. City 11/4/25 

,.,Co~mented [S025]: Kept because overtim~ 
between contracts (cpo payo_ut_) _______ _/ 

·· Commented [S026]: Agree these should be kepi s~ara-;- 1 

and incorporated into the combined MOU as separate 
sections that apply to temps. _j 
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successor MOU, pursuant to ground rule 6 All proposals exchanged by the Parties that are not 
included in a signed tentative agreement are hereby withdrawn. 

Devon King, Lead Negotiator 
D 

Date: 

u 
·111 ,· ~ Rf)_/4_, x~ 

7L 
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